Saint Patrick’s Primary School

Behaviour Policy

Aims

The aim of the school discipline policy is to create a climate within the school that will:

· Promote learning for all pupils and to allow teachers to teach effectively

· Enhance the pupils’ self-esteem, to foster self-respect and respect for others

· Encourage pupils to develop independence by accepting the need for self discipline and self-control and taking responsibility for their own behaviour

· Develop the pupils’ inter-personal skills and their ability to work co-operatively with others to resolve problems and potential, or actual conflict

· Have the endorsement and support of parents

Rights and Responsibilities

In order to facilitate the work of the school, close co-operation must exist between all those who make up the school community – pupils, parents and teachers.  Each group can be considered to have certain rights and responsibilities in promoting and supporting effective learning.  These rights and responsibilities, as defined in the school’s Code of Conduct, are as follows:

The Child

1.
The child has the right to be safe in school.


The child has the responsibility to ensure his/her own safety and the safety of 
others by his/her behaviour and attitude.

2.
The child has the right to learn.


The child has the responsibility to refrain from behaviour which would 
interfere with the learning of others.

3.
The child has the right to work in a friendly, encouraging, secure, supportive 
and positive school environment.


The child has the responsibility to act towards others with consideration, 
respect, courtesy and trust.

4.
The child has a right to expect that the classroom will have a well organised, 
disciplined and purposeful atmosphere.


The child has the responsibility to contribute to this atmosphere in every way 
possible.

5.
The child has the right to be heard and to be listened to.


The child has the responsibility to be attentive to the needs of others in the 
school.

6.
The child has the right to be treated with fairness and justice.


The child has the responsibility to be truthful, honest, fair and tolerant in 
his/her dealings with others.

7.
The child has the right to expect the school to be warm, clean and well 
maintained.


The child has the responsibility to treat the school buildings and the school 
environment with respect to ensure the comfort of others.

The Parent

1.
A parent has the right to expect that his/her child will be safe whilst in school.


A parent has the responsibility to co-operate with the school in all measures 
designed to ensure the safety of all members of the school community (e.g. 
traffic restrictions in or near the school grounds).

2.
A parent has the right to expect that his/her child will be educated in 
accordance with the Aims of the Catholic School.


A parent has the responsibility to support the efforts of the teaching staff and 
others to further these aims.

3.
A parent has the right to expect that his/her child will experience  a 
curriculum that is broad and balanced and presented in a way that is 
appropriate to the child’s age, maturity and level of ability.


A parent has the responsibility to take an active part in the education of 
his/her child, by ensuring regular, punctual attendance and by offering 
support and encouragement as needed.

4.
A parent has the right to be kept fully informed of all aspects of his/her child’s 
educational, emotional, moral, social and physical development.


A parent has the responsibility to inform the school of all circumstances 
(medical, family, emotional etc.) which would be of relevance to the school in 
providing for the child’s needs, in the assurance that all such information will 
be treated with the utmost confidentiality.

The Teacher

1.
The teacher has the right to teach.


The teacher has the responsibility to ensure that, by careful planning and 
preparation, by the management of resources and by the use of appropriate 
discipline, the classroom atmosphere remains purposeful and work oriented, 
taking account of the age and ability of the pupils.

2.
The teacher has the right to work in a pleasant and safe environment and to 
achieve job satisfaction.


The teacher has the responsibility to play an active part in the running of the 
school, to prepare lessons thoroughly and to report or deal with unsafe 
practices, unsafe equipment or unsafe fixtures.

3.
The teacher has the right to contact, and to receive support and co-operation 
from, parents, and to be informed of family situations and home difficulties 
where they may affect behaviour and attitudes in school.


The teacher has the responsibility to contact parents if a problem arises, to be 
approachable, to listen and to act on information received.

4.
A teacher has the right to have appropriate support from the management of 
the school and from other members of staff if required.


The teacher has the responsibility to work to further the aims of the school, to 
support the efforts of management to further these aims and to support other 
members of staff both formally and informally as required.

5.
A teacher has the right to be treated at all times with courtesy and respect.


A teacher has the responsibility to act at all times in a professional manner, 
mindful of the self-esteem and dignity of colleagues and pupils alike.

Defining Acceptable Behaviour – The School Rules

The rules of the school focus on key positive aspirations together with examples of the kinds of behaviour, which will support them. 

Caring:

‘We care for ourselves and others’ therefore:




We always tell the truth




We are polite and show good manners




We show respect for others and their property




We say ‘please’, ‘thank you’ and ‘sorry’




We are kind and helpful

Learning:

‘We try out best’ therefore:




We come to school on time




We work hard in school




We keep busy




We ask for help when we need it




We help each other to learn




We do our best to complete the work we are given




We are proud of the work we do

Talking & Listening:
When the teacher speaks we STOP, LOOK and LISTEN



When we want to speak to the teacher, we put our hands up 


quietly.




We take turns and listen to what others say.




Working noise is quiet noise.

Safety & Movement:
‘We want a safe school’ therefore:




We walk from place to place




We sit safely in class




We keep our school tidy




We use the toilets properly




We use school equipment properly




We ask for special permission to leave school

Playground:

‘When we are playing we think of others’ therefore:




We play safely and fairly




We let others join in




We stay inside the boundaries




If there is an argument, we ask an adult for help




When playtime is over, we walk to our lines and wait quietly 


for our teachers.

Rewards and Sanctions

A system of incentives and sanctions, applied consistently by all staff, will seek to establish and maintain a climate in which pupils come to appreciate what constitutes acceptable behaviour and positive attitudes.  Behaviour and attitudes of this nature will be regularly celebrated at class and at school level.  The positive behaviour of the majority of pupils will not be taken for granted but will be affirmed at all levels.  Similarly, instances of poor behaviour will be challenged and responded to by sanctions in the form of stepped consequences.  These will be applied in a manner that is both fair and consistent and in a calm and measured tone. At all stages, pupils will be encouraged to make appropriate behaviour choices in the understanding that each choice will lead to a pre-determined consequence.  They will be encouraged at all times to accept responsibility for their own behaviour.

Class Behaviour Management Plan

Acting in support of the school rules (see above) each class will agree, through discussion, a class Behaviour Management Plan.  These will be collated and agreed as a Year Group plan.  The plan will outline a system of graded rewards and consequences appropriate to the age of the children to which it applies.  It will be discussed and taught, especially at the beginning of the school year before being displayed prominently in the classroom and referred to regularly as the need arises.  Each parent will receive a copy of the class plan and will be asked to signify their support for its contents.  The Principal will hold a copy of each year group plan.  An example of a class behaviour management plan is attached.

Individual Behaviour Management Plan

For some children, at certain times, it may be necessary to devise an individual behaviour management plan.  This plan will act in support of specific behaviour targets agreed with the child and his/her parents in consultation with the Special Needs Co-ordinator and, where necessary, with outside agencies (e.g. Little Oaks Behaviour unit).

Time Out

Teachers may invoke the time-out sanction when other sanctions have failed to control disruptive behaviour in the classroom.  The child is then isolated under supervision, either in the classroom or in another room, for a period of time to allow the opportunity to reflect on his/her behaviour.  Time out will end when the unacceptable behaviour has been suppressed and the child indicates his/her readiness to return willingly to the learning task in hand.  There may be times when the Principal or Vice Principals may decide to keep a child inside during break time or lunch time under supervision to allow the child the opportunity to reflect on their behaviour.
In School Relocation

If a child’s behaviour is persistently unacceptable the school management team may decide to impose in school relocation as a consequence. This means that the child will be placed in a different classroom every day for one week. The child will report to the class teacher first thing in the morning to receive their work for the day and to be told which classroom to go to. They will then return to their class teacher at the end of each day. Parents will be informed in advance regarding this sanction.

Suspension and Expulsion

In the event that a pupil exhibits behaviour that is persistently of a violent, disruptive or abusive nature, it may become necessary to invoke the option of suspension or expulsion.  This will be considered only after all other reasonable courses of action have been explored, and will be applied strictly in accordance with procedures set down in the Council for Catholic Maintained School’s “Scheme for Suspension and Expulsion of Pupils” (May 2002).   
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